Career Progression Path in POWERGRID

Promotion Eligibility Period (in Selection Parameters
Level years)
For Executives
E2 to E3 4 Performance Appraisal Ratings, Seniority/ Grade
E3 to E4 3 Service & Evaluation by Committee.
E4 to E5 3
E5 to E6 3
E6 to E7 4
E7 to E8 6 (including 2 Yrs. as Sr.
Deputy General Manager)
E8 to E9 7 (including 2 Yrs. as Performance Appraisal Ratings, Years of experience

Chief General Manager) | as Chief General Manager, Leadership Competency &
Evaluation by Committee.

For Supervisors

51 to S2 3 Performance Appraisal Rating, Seniority/ Grade

S2 t0 S3 Service.

S3 to S4

S4 to E2 1 Prescribed qualification, Written Test & interview,
Performance Appraisal Rating, Seniority/ Grade
Service.

54 to SG 4 Performance Appraisal Rating, Seniority/ Grade

(Selection Service.

Grade)

For Workmen

WO to W1 6 Performance Appraisal Rating, Seniority/ Grade
Service.

W1 to W2 6 Prescribed Qualification, Trade test, Performance
Appraisal Rating, Seniority/ Grade Service.

W2 to W3 5 Prescribed Qualification, Trade test/Computer Skill
test, Performance Appraisal Rating, Seniority/ Grade
Service.

W3 to W4 4 Performance Appraisal Rating, Seniority/ Grade

W4 to W5 Service.

W5 to W6 3

W6 to W7(*) 3 Prescribed qualification, Written/Trade
Test/Physical test (as applicable) & Performance
Appraisal Rating,.

W6 to S1 4 Prescribed Qualification, Supervisory test (&trade

test, Computers Skill test, Physical test as applicable),
Performance Appraisal Rating, Seniority/ Grade

Service
W7 to W8 3 Performance Appraisal Rating, Seniority/ Grade
W8 to W9 Service
W9 to W10
W10 to W11
W11 to WSG 4

Note: The eligibility period for workmen in Multi-Tasking Staff for W2 to W6 shall be 6 years at each level.

(*) If not opted to be considered for promotion to S1 grade. If opted for appearing for S1 selection, workmen
can be considered for promotion to W7 after 4 years in W6 in case of not qualifying the selection process
for S1.
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